New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
1 Public Emp!oyer:aBorOUQh of North Caldwell County: IESSGX
2 Employee Organization: i'"m."awmwu e oo Number of Employees in Unit: E
3 Base Year Contract Term: |Ja_n 1.' 2021 - Dec. 31, 20,23 New Centract Term: IJan 1, 2024 - Dec 31, 2026
SECTION 1I: Type of Contract Settlement {please check only one)
4 g i - Contract settled without neutral assistance
5 i |__| . Contract settled with assistance of mediator
6 . : Contract settled with assistance of fact-finder
7 D:I" Contract settled with assistance of super-conciliator
8 [f contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
YesE.__l.E Nog. |
SECTION lll: Salary Base
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.
9 Salary Costs In Base Year Si
10 Longevity Costs in Base Year 51
11 Total Salary Base Sg
SECTION IV: Salary Increases for Each Year of New Agreement*
Year 1 Year 2 qur 3 Year 4 Year 5
12 Effective Date i ! I !
{month/day/year) - N

13

14

15

16

17
18

Cost of Salary E
Increments (3)
Salary Increase Above E

Increments (S)
Longevity Increase {S)

Total § Increase
{sum of lines 13-15) . L
New Salary Base (5) E l l ‘ , |

Percentage increase l
over prior year

% % % 1 %

*If contract duration is longer than five years, please add an additional page.

Page 1 of 3 (complete all pages)



Employer:

Employee Organization:

Page 2

SECTION V: Increases In Other Contractual Economic Items or Newly Added Economic Items*

19 Item Description Base Year

20 Tﬁtals(S): ﬂ

Cost ($)

Year 1 Year 2 Year 3

Increase (3) Increase ($) Increase (3)

Year 4
, Increase ($)

Year 5
Increase (5)

*If contract duration is longer than five years, please add an additional page.

21

22

23

24

25

26

27

SECTION VI: Medical Costs

Base Yeglj o Year 1
Health Plan Cost $I $H
Prescription Plan Cost . SI SI
Dental Plan Cost $ﬂ SI
Vision Plan Cost $I $l
Total Cost of Insurance $I $u
Employee Insurance Contributions S! $§
Employee Contributions as % of Total Insurance Cost I % i : %

Page 2 of 3 {[complete alf pages)




Employer: | Employee Organization: Page 3

Section VI: Medical Costs (continued)

28 Identify any insurance changes that were included in this CNA.

SECTION VII: Certification and Signature

29 The undersigned certifies that the foregoing figures are true:

Print Name: l

Position/Title: I

Signature: I

Date: l

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

Page 3 of 3 (complete all pages)



Certification

[ declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the .

executed cellective negotiations agreement(s) and the included summary is an accurate assessment of the collective

bargaining agreentent for the term beginning

thru

Employer:
County:
Date:

Name:

Title:

Print Name

Signhature

Collective Bargaining Agreoment Certification 2012.04.02 wpd




New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

N.J.S.A. 34:13A-8.2 requires all public employers to “file with the commission a copy of any
contracts it has negotiated with public employee representatives following consummation of
negotiations."

The Summary Form is in furtherance of the afarementioned statutory requirement, and the
instructions and example provide assistance when compiling the information for electronic
submission. The directions are user-friendly and line specific.

Send the completed Summary Form along with a copy of the contract and certification form
electronically to: confracts@perc.state.nj.us.

Instructions for Completing the Summary Form

SECTION I: Parties and Terim of Contracts

Line 1: Enter the name of the Public Employer as it appears in the collective negotiafions
agreement (e.g., "City of Newark" or "Trenton Board of Education"). Also indicate the County in
which the locale is included, if applicabls.

Line 2: Enter the name of the Employee Organization as it appears in the collective
negotiations agreement. Also enter the number of employees covered by the negotiated
agraement.

Line 3: Enter the Base Year Contract Term, which is the term of the expiring or expired
agreement (e.g., July 1, 2013 - June 30, 2018). Also enter the New Contract Term, that is, the
time period covered by the new agreement (e.g., July 1, 2016 - June 30, 2019).

SECTION II: Type of Contract Settlement
Indicate the forum used to reach a negotiated settlement. (Check only one of the following:
Line 4, 5, 6, or 7).

Line 4: Parties reached contract settlement without assistance of a neutral (i.e., without
mediation, fact-finding, or super-conciliation).

Line 5: Parties reached contract settlement through the mediation process.
Line 6: Parties reached contract settlement through the fact-finding process.
Line 7: Parties reached contract settlement through super-conciliation.

Line 8: If the contract was settled through fact-finding, indicate whether the fact-finder issued a
Report with Recommendations for Settlement.  (Yes or No)



SECTION lll: Salary Base
The salary base is the cost of salaries in the final year of the expired or expiring agreement.

Line 9 - Salary Costs in Base Year: [ndicate the cost of salaries for the negotiations unit in the
base year. Any salary increments paid during the course of the base year should be included.

Line 10 - Longevity Costs in Base Year: Indicate the cost of longevity paid during the base
year. Longevity refers to payments made in recognition of length or years of service.

Line 11 - Total Salary Base: Take the sum of the amounts listed on Lines 9 and 10.

SECTION IV: Salary Increases for Each Year of New Agreement

Line 12 — Effective Date: Enter the effective date of the salary increase for each year of the
new agreement (e.g., 1/1/16 or 7/1/16). A separate column is provided for each year of the
contract up to five years. (If the contract is longer than five years, add an additional page.)

Line 13 — Cost of Salary Increments: For each year, enter the cost of salary increments
applicable to that year (i.e., the cost of advancement on a salary guide, schedule or table). If
there is no step advancement or salary increments in a given year, enter zero (30) in the space
provided.

Line 14 — Salary Increase Above Increments: For each year, enter the cost of the salary
increase which is in addition to the salary increment cost identified on Line 13. If there is no
salary increase above the cost of increments, enter zero ($0) in the space provided.

Line 15 — Longevity Increase: For each year, enter the increased cost of longevity payments.
(Longevity costs may increase as a result of a negotiated increase in the contractual longevity
amounts, and/or as a result of employees' additional years of service that qualify them for higher
payments.) If there is no increase in longevity costs, enter zero ($0) in the space provided.

Line 16 — Total Dollar Increase: For each year, calculate the total dollar increase by taking the
sum of the amounts listed on Lines 13, 14, and 15.

Line 17 — New Salary Base: The "New Salary Base" is calculated by taking the Total Increase
for a given year and adding it to the Salary Base from the prior year. Example:

e To obtain the New Salary Base in Year 1: Add the Total Dollar Increase from Line 16 in
the Year 1 column to the Salary Base figure listed on Line 11.

» To obtain the New Salary Base in Year 2: Add the Total Dollar Increase from Line 16 in
the Year 2 column to the New Salary Base listed on Line 17 in the Year 1 column.

s To obtain the New Salary Base in Year 3: Add the Total Dollar Increase from Line 16 in
the Year 3 column to the New Salary Base listed on Line 17 in the Year 2 column.

Line 18 — Percentage Increase Over Prior Year: For each year, divide the Total Dollar
Increase from Line 16 by the prior year Salary Base figure.




SECTION V: Increases in Other Contractual Economic ltems or Newly Added
Economic ltems

Line 19: In this section, list other contractual economic items that the parties agreed to
increase during the life of the new agreement and/or newly added economic items. List the
base year cost for each item. Then list the increased cost for each year of the new agreement.
If there is no increased cost in a given year, enter zero ($0). [Note: Medical insurance costs
should not be included here. They will be addressed in Section VI, below.]

Line 20: Calculate the sum of the costs listed in the Base Year column. Then calculate the
sum of the increased costs for each year of the new agreement. If more space is needed, add
an additional page.

SECTION VI: Medical Costs
For the Base Year and for Year 1 of the new agreement:

Line 21: Enter the total cost of health insurance for negotiations unit members.

Line 22: Enter the fotal cost of prescription insurance for negotiations unit members. (If
prescription coverage is provided as part of the health plan, enter "N/A" on this line.)

Line 23: Enter the total cost of dental insurance for negotiations unit members.
Line 24: Enter the total cost of vision insurance for negotiations unit members.

Line 25: Take the sum of the costs listed on Lines 21 to 24 to obtain the total cost of insurance
benefits.

Line 26: Enter the total contributions made by employees toward their insurance benefits.
Contributions may be pursuant to law (e.g., P.L. 2011, C.78) or pursuant to the negotiated
agreement.

Line 27: Calculate the employee contributions as a percentage figure by dividing Line 26 by
Line 25.

Line 28: In the space provided, identify any insurance changes that were part of the new

agreement (e.g., changes in insurance plans, benefits levels, deductibles, co-pays, carriers, etc.
along with any modifications to employee contributions).

SECTION VII: Certification and Signature

Line 29: Print the name and title of the individual completing the form. Sign and date the form.
Email the completed Summary Form and a copy of the Negotiated Agreement to:
contracts@perc.state.nj.us




New Jersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #

SECTION I: Parties and Term of Contracts
1 Public Employer: JAnytown Board of Educatlon County: ]fonycounty

[ .
2 Employee Organization: |Anytown Education Assn. Number of Employees in Unit: |1OO
’ - -

3 Base Year Contract Term: Ul 1; 2013~ Junis 30,2016 New Contract Term: 'July b, 20165 une 30,2019

SECTION II: Type of Contract Settlement (please check only one)
4 I Contract settled without neutral assistance .
5 b Contract settled with assistance of mediator - e

| - BN

i

Contract settled with assistance of fact-findery }
'Y R s

T contcesy NN
7 L Contract settled with assistance bf sup§r- a,%or

8 If contract was settled | |n fact- f;,rdna%g did th%fact—fmder issue areport with recommendations?

Yes ”___li th \

6 -

W

L Y '\

s‘,\j
SECTION III: Salary Base %J

The salary base is the cost of salarles in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the s;!ary increases.

9 Salary Costsin'Base Year 5{ 6,500,000
10 Longevity Co,gfs in Base Year S[ 150,000
: -
11 Total Salarfaase SI 6,650,000
SECTION IV: Salary Increases for Each Year of New Agreement*
et Yewr2 veard — YEmed e
12 Effective Date . tne | a7 [ 7 | |
(month/day/year) —— :
13 Cost of Salary | 97,500 [ 103000 | 87500 | !
Increments ($) :
14  Salary Increase Above TH—BO,OOO [ 59,100 J[ 84,5300 I—"“_— (
Increments (S) - — — ——— —
15 Longevity Increase () i 8,500 i 8,300 ’ 6,400 I
16 Total S Increase ]-W% I """""" 1 70,400 l 178,200 } o rﬁ-——d_
(sum of lines 13-15) _
17 NewselyBase(s) | 6.806,000 | 6,976,400 7,154,600 | f
18 Percentage increase T 5 AR ) ' [ : =
over prior year 245 % | 25 % [ £ % | % | %

*If contract duration is longer than five years, please odd an additional page.

Page 1 of 3 (complete all pages)



Emplayar: 1 Anytown Board of Educalion

iAnytown Educaﬁon Asan

Employee Organizatmn — Page 2
SECTIQN Vi Increases in Other Cnntractual Eeonomir tems or Newly Added Economic tems¥
19 ltem nescripti'dn Base Year Year 1 Year 2 Year3 Yeor4 Year5
Cost (3) Increase ($)  Increase (§]  increase {$)  Indrease(S)  Increase {$)
{Exiracumicutar | 52500 | 1,208 1343 | 1406 |
[Uniform Allowance | 3,500 | 500§ o | 0 i
[Tuton Reimbusement |~ 30,000 | o0 | 2000 | 2000 i
Black SealStpend | 5000 | so0 | o | o | i
Paraa Edye. Ingentive i “6” I 3,000 MT r-, 1] !
| R I [
— I a " |
1

1_

20 Totals(3):

i
!

o
ot000 | 528 r

aaas | ;af.z.téé' 2

*If contract duration Is langer than five yeors, please add an additional page.

SECTION VI: Medical Costs

21 Health Plan Cost
22 Preseription Plan Cost
23 Dental Plan Cost

24 Vision Plan Cost

25 Total Cost of Insurance
26 Employee Insurance Contributions
27 Employee Contributions as % of Total Insurance Cost

Base Year

Year 1l

of 2027175

ol 2,189,349

J 44ros0 600,696
o 518300 o 551,371
sl,,, 20,000 gl 20,000
ol 3.009.625 o 3,261,416
J 601905 f 717,612
| 200,] 22,0,

Page 2 of 3 (complete all pages)



Employer;

Anytown Board of Education { Anytown Education Assn.

Page 3

Section VI: Medical Costs (continued)

Employee Organization:

28

Changed insurance carrier (which saved approximately $210,000).

Increased Rx co-pays from $5/310 to $10/$20 (generic/brand),

Base plan for employees hired on or after 7/1/17 will ba Direct 15.

Annual dental benefit will be increased from $1,500 to $2,000 per employee, effective 7/1/17.

Identify any Insurance changes that were Inctuded in this CNA,

29

SECTION VII: Certiftcatlon and Stgnature
The undersigned certifies that the foregaing figures are true:

Print Name: IJ?O? Doe

Position/Title: |BUSIness Administrator ' ,
Signature: | /8¢ Jane Dos
Date: [9r8i16

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.ni.us

NJ Public Employment Relations Commisslon

Concillation and Arbitration

PO Box 429

Trenton, NJ 08625

Phene: 609-292-9898 Revised 8/2018

Page 3 of 3 {complete all pages)




LABOR AGREEMENT
BETWEEN
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 469 .
THE BOROUGH OF NORTH CALDWELL

JANUARY 1, 2021 THROUGH DECEMBER 31, 2023

25241804 20 Draft DPW Labor Agreement(498337.1) - 4/20/2021 10:58:32 AM
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LABOR AGREEMENT BETWEEN
INTERNATIONAL BROTHERHOCD OF TEAMSTERS, LOCAL 469
AND THE BOROUGH OF NORTH CALDWELL

THIS AGREEMENT, is entered into this ___ day of April 2021 between LOCAL
UNION No. 469, affiliated with INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA,
hereinafter referred to as the “*Union” and the BOROUGH OF NORTH CALDWELL,
hereinafter referred to as “Borough” or “Employer.”

The Employer and the Union agree as follows:

1. RECOGNITION

A. The Employer recognized Local Union No. 469, affiliated with International
Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of
America as the sole and exclusive bargaining agency for all Blue Collar
D.P.W. Workers covered by this Agreement in all matters pertaining to rates
of pay, wages (salaries), hours of work, benefits and other terms and
conditions of employment.

B. Excluded are all professional, office cler\ical, supervisory and other employees
excluded by law as well as managerial executives, and confidential
employees as defined by N.J.S.A. 34:13A-3.

II. DRUES CHECK OFF
A. The Employer agrees, for each of its employees covered by this Agreement

who in writing authorized the Employer to do so, that it will deduct from the
earning payable to such employee, the monthly dues and initiation fees, if
any, for each such employee membership in the Union. Deductions shall be
made from the first payroll in each month and initiation fees shall be
deducted in four consecutive payroll periods immediately following the

completion of the probationary period.

B. The Union dues deducted from an employee’s pay will be transmitted to the
Secretary Treasurer of Union Local 469 by check within ten (10) ten working

2:82241160;1 20 Draft DPW Labor Agreement{498337.1D - 4/20/2021 10:58:32 AM
5.




IXIL.

days after the first period in which deductions are made and within ten (10)
working days after such deductions are made, each month thereafter, and
said dues deductions will be accompanied by a list showing the names of all
employees for whom the deductions were made. |

C. The Union agrees to furnish written authorization in accordance with the

State statute (N.J.S.A. 52:14-15(e)) from each employee authorizing these
deductions. The Union further agrees to be bound by all provisions of said
State statute, as well as all other applicable provisions of law pertaining to
dues check off.

D. The Unicn agrees that it will indemnify and hold harmless the Employer

against any actions, claims, loss or expenses in any manner resulting from
action taken by the Employer at the request of the Union under this Article.

AGENCY SHOP

A. Effective on execution of this Agreement, any permanent employee in the

bargaining unit who does not join the Union within thirty (3'(')) days
thereafter, shall, as a condition of employment, pay a Representation Fee to
the Union by automatic payroll deduction. The Representation Fee shall bein
the amount equal to eighty-five percent (85%) of the regular Union
membership dues, fees, and assessmenlts as certified to the Borough
Administrator by The Union. The Union may revise its certification of the
amount of the Representation Fee at any time to reflect changes inthe
regular Union membership dues, fees and assessments. The Union's
entitlement to the Representation Fee shall continue beyond the termination
date of this Agreement so long as the Union remains the majority
representative of the employees in the unit, provided that no modification is
made in this provision by a successor agreement between the Union and the
Borough.

B. The Unlon agrees that it will indemnify and save harmless the Borough

against any claims, actions, demands, losses or expenses in any matter

2021 04 20 Draft DPW Labor Agreement(498337.12 - 4/20/2021 10:58:32 AM
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resulting from action taken by the Borough at the request of the Union under
this Article.

IvV. UNION REPRESENTATION

A. Upon notification to and approval by the Borough Engineer, the privilege of
the steward to leave his work at a reasonable time during working hours
witho;.lt loss of pay is extended with the understanding that the time will be
reasonable, will be devoted solely to the proper handling of legitimate
Borough/Union business, and will not interfere with the normal working
operations of the Employer. The Union agrees that it will notify the Employer
in writing as to the name of the employee designated as steward, and the
Union further-agrees that the privilege of attending to legitimate
Borough/Union business during working hours shall not be abused.

B. The Employer recognizes the right of the Union to designate job stewards
and alternates. The authority of the job stewards and alternates so
designated by the Union shall be limited to, and shall not exceed, the
following duties and activities:

1. The investigation and presentation of grievances in accordance with the
provision of this Agreement;

2.: The collection of dues when authorized by appropriate local Union action;

3. The transmission of such messages and information which shall originate
with, and are aﬁthorized by, the local Union or its officers, provided such
messages and information '

(a) have been reduced to writing, or(

(b) - if not reduced to writing, are of a routine nature and do not involve
work stoppages, slowdowns, refusal to handie goods, or any other
interference with the Employer’s business.

C. Job stewards and alternates have no authority to take any action
inter‘rupting the Employer’s business. _

D. The Employer recognizes these limitations upon the authority of job stewards

~ and their alternates; and shall not hold the Union liabie for any unauthorized

232224%6921 20 Draft DPW Labor Agreement(498337.13 - 4/20/2021 10:58:32 AM




acts, provided the Union takes all reasonable affirmative action to prevent
and/or to stop any unauthorized acts.

E. The Empldyer, in so recognizing such limitations, shall have the authority to
impose proper discipline, ihcluding discharge, in the event the shop steward
has precipitate'd a slowdown or work stoppage in violation of this Agreement.

F. Stewards shall be permitted to investigate, present and process grievances
on or off the property of the Employer, without loss of time or pay with the
permission of the Borough Engineer. Such time spent in handling grievances
shall be considered working hours in computing dally and /or weekly
overtime.

G. A duly authorized representative of the Union, designated in writing after
notice to the Borough Engineer, shall be admitted to the premises during
reasonable business hours for the purpose of assisting the adjustment of
grievances and for investigation of complaints arising under this Agreement
provided, however, that there is no‘inferruption of the Employer’s working
operations.

H. The Employer will notify the Union in writing of all promotions, demotions,
transfers, suspensions and :discharges.

[. The Employer will notify the Union two (2) weeks prior to a layoff.

J. The Employer will provide the Union with an updated list of covered
employees sHowing name, address, classification and social security
and chahges as they occur. An updated list shall be provided at least
annually. '

K. The Employer will notify the Union of additions and deletions to the payroll of
covered employees as they occur.

L. The Employer will notify the Union within one (1) week of any new hires.

M. The Employer shall allow examination of all personnel records of covered
employées, including merits, demerits, promotions, vacation, silck time and
personal days by the éovered employee or their written designee, during
work hours upon advance notice to and scheduled appointment with the

Borough Engineer.

2021 04 20 Draft DPW Labor Agreement{(498337.4) - 4/20/2021 10:58:32 AM




V. MANAGEMENT RIGHTS

The Employer shall retain all rights of management resulting from ownership or
pertaining to its operation except as such limited or modified by the provisions
of this Agreement. These rights shall include the management right to maintain
vacant positions and management shall not be required to promote individuals
into any such vacant positions: ' |

VI. NO STRIKE NO LOCKOUT

A. It is recognized that the need for continued and uninterrupted operation of
the Employer’s departments and agencies is of paramount importance to
citizens of the community and that there should be no interference with such

‘ “operation. '

B. Adequate procedures having been provided for the equitable settlement of
grievances arising out of this Agreement, the parties hereto acknowledge
that under New Jersey law, they have no right to striké and agree for the
term of this Agreement that the Union, its ofﬁcérs', members, agents or
principa]s will not engage in, or sanction, strikes, sioWdowns, job actions,
mass resignations, mass absenteeism, sick outs, or other similar action
which would involve suspension of or interference with normal work
performance. '

C. The. Employer shall have the right to discipline or discharge any employee
causing a strike, slowdown or other such interference.

D. In consideration of the foregoing, The Employer agrees not to lock-out or
cause to be locked out, any employee covered under this provision of this
Agreement.

VIi. D LIN D DI ARGE

A. The parties agree that nothing herein shall in any way prohibit the Employer
from discharging or disciplining any employee covered by this Agreement
regardless of seniority, for just cause. Notice of discharge or suspension
shall be éerved upon the Union at the same time it is served upon the

employee involved.

B. In the event that an employee feels that he has been discharged or
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suspended unjustly, said employee or the Union, shall have the right to file a
grievance, which must be in writing, with the Employer within ten (10)
calendar days from the time of discharge or suspension.. Said grievance shall
be initiated at the second step of the grievance procedure as herein provided.
If no grievance is filed within the time period specified, then said discharge or
suspension shall be deemed to be absolute unless such time period is
extended by mutual agreement of the parties.

C. In all cases of discipline, the Borough agrees to abide by the principal of
progressive discipline. The Borough will éxpunge from the employee’s
personnel file any verbal reprimand which is older than tweive months, so
long as there has not been other discipline during that twelve month period.

VIII. GRIEVANCE AND ARBITRATION
A. The purpose of the grievance procedure shall be to settle all grievances
between the Employer and the employees covered by this Agreement at the
lowest possible level, so as to insure efficiency and to promote employee
morale.

B. A grievance is hereby defined as any difference which may arise between the

Employer and the Union or between the Employer and any of its employees
covered by this Agreement, concerning-the interpretation, application or
compliance with the provisions of this Agreement.

~ C. This procedure for the settlement of grievances shall be as follows:
Step 1. The a.ggrieved employee or employees and the shop steward
shall present the grievance in writing to the.Borough Engineer/Public Works
Superintendent or his designee within ten (10) calendar days after the facts
giving rise to the grievance have occurred and a written decision on the
grievance shall be submitted to the Union within ten (10) calendar days after
presentation.
Step 2. = If the grievance is not resolved under Step 1 hereof, the
grievance may be presented to the Borough Administrator within ten (10)

calendar days of the response from the Department Head. The Administrator
shall have ten (10) calendar days to respond to the grievance.

Step 3. If the grievance has not been sétisfactori[y resolved in Step 2

2021 04 20 Draft DPW Labor Agreement(498337.6) - 4/20/2021 10:58:32 AM

¥




hereof, either party may, within thirty (30) calendar days foIIoWing the time

period set forth in Step 2 hereaof, refer the matter to the New Jersey Public

Employment Relations Commission for selection of an arbitrator for the

interpretation and/or application of a specific provision of this Agreement.

(a)

(b)

(c)

(d)

(e)

The arbitrator shall be limited to the issues presented and shall
have no power to add to, subtract from, nor modify the
provisions of this Agreement, or to establish or change any
wage rate. He shall confine his decision solely to the application
and/or interpretation of this Agrelement.

A decision of the arbitrator shall be binding on both parties, and
shall be rendered within thirty (30) days after hearing the
dispute.

All fees and expenses or administrative charges for the
arbitrator shall be divided equally between the parties. Each
party shall bear the cost of preparing and presenting its own
case, including the expenses pertaining to all of their respective
withesses..

The arbitrator shall hold the hearing at a time and place
convenient to the parties.

In cases involving back pay, the arbitrator may award such back

pay only to the date of the original filing of the grievance.

D. All of the time limits contained in this Article of this Agreement may be

extended by mutual agreement. Unless such time is extended by mutual

agreement, the failure to observe the time limits herein for the presentation

of a grievance or submission of said grievance to arbitration shall constitute

an abandonment of said grievance or right to arbitration and settlement

thereof. In the event the Employer fails to respond to the Union within the

time limits set forth in the grievance procedure,'ti;lé Union shall have the

right to automatically process the grievance to the next step.

IX. PROBATIONARY EMPLOYEES

New employees will be regarded as probationary for the first ninety (90) calendar

days of employment, during which time the Employer can reprimand or discharge,

2021 04 20 Draft DPW Labor Agreement(498337.1) - 4/20/2021 10:58:32 AM




with or without cause, and such reprimand or discharge shall not be subject to
grievance or arbitration by the Union. There shall be no responsibility for re-
employment of probationary employees if they are discharged during this
probationary period. Following successful completion of their probationary period,
the Mayor and Council shall pass a resolution appointing employee permanently
and employee will be placed on the seniority list retroactive to his/her first day of
work.

X.  PROMOTIONS AND DEMOTIONS

A. Management has the right to maintain vacant positions and shall not be
required to promote individuals into any such vacant positions. At the time
the Borough intends to fill a vacancy, the Borough Engineer/Public Works
Superintendent shall post a notice stating the name of the job classification,
location of assignment and the requirements. In addition, the notice shall
invite bids from the employees. This notice shall remain posted on all
bulletin boards for eleven {11) working days. Employees on vacation have
the right to bid immediately Lipon return from vacation provided they were
on vacation the entire posting period. Employees out on sick leave will be
given notice of any opportunity to bid on a job vacancy, however, the job will
not be held open more than ten (10) working days following the end of the
posting period.

B. Vacancies shall be awarded to the most senior employee deemed qualified by
the Borough who bids for the job, it being understood that the Borough is not
limited to promotion from within the bargaining unit.

XI. HOURS OF WORK

A. The Employer agrees to schedule each employee for eight (8) hours of work
each day and forty (40) hours of work each week, Monday through Friday
inclusive. There shail be no split shifts.

B. The scheduled hours of work are 7:00 a.m. to 3:30 p.m. The Borough
reserves the right to revert back to the previous work hour schedule (8:00
a.m. to 4:30 p.m.) with seven (7) days notice to the employees.

C. The Employer agrees to allow a paid fifteen (15) minute wash up time at the
end of each day.
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D. The Employer shall allow a one-half (1/2) hour unpald lunch period each day.

E. The Employer agrees to allow a pald one-half (1/2) hour lunch period
whenever an employee is required to work ten (10) consecutive hours and an
additional paid one-half (1/2) hour lunch period for each subsequent four (4)
hours of work.

F. The Employer agrees to compensate employees with a meal allowance of
actual cost not to exceed $20.00 for each lunch peried accorded pursuant to
subparagraph XI(E).

G. The Employer shall allow a paid fifteen (15) minute break once during the
morming and once during the afternoon.

H. The Employer agrees to guarantee each employee a minimum of eight (8)
hours work or pay in lieu thereof each day, Monday through Friday.

I. The Employer agrees to guarantee an employee actual time rounded to the
next quarter hour at the applicable premium rate of pay whenever an
employee is required to remain at work beyond quitting iime or prior to their
starting time.

J. The Employer agrees to guarantee an employee a minimum to three (3)
hours work or pay in lieu thereof at the applicable premium rate of pay
whenever an employee is called to return to work after quitting time, except
as required by paragraph K.

K. A guarantee of a minimum of three (3) hours work or pay in lieu thereof at
the applicable premium rate will be paid whenever an employee is called to
return to work after midnight and before 7:00 a.m.

L. The Employer agrees to guarantee an employee a minimum of three (3)
hours work or pay in lieu thereof at the applicable premium rate of pay
whenever such employee is required to report to work on either a Saturday,
Sunday, or Holiday.

M. The Employer agrees not to require or in any way solicit any employee to
take time off to compensate for time worked in excess of eight (8) hours in a
work day or forty (40) hours in a work week, unless the employee so desires.

N. Employees shall be given the option to take compensatory time in lieu of
overtime pay. Compensatory time shall not exceed eighty (80) hours in
any calendar year. Compensatory time must be utilized in the year earned
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otherwise all compensatory time will be paid to the employee in December.
There shall be no carryover of compensatory time.

0. Employees performing emergency work as may be directed for more than
four (4) consecutive hours outside their normal work day may take a paid
rest period of one-half (1/2) hour after each four (4) hours of such work.
The meal allowance provision shall apply to this paragraph.

P. Employees whom, in addition to completing their regular eight-hour shift
work, perform work during the one-half hour unpaid lunch period
provided by Article XI (E) shall be paid at the premium rate provided by
Article XII (A)(1) for that additional work.

Q. Employees whom, in addition to completing their regular eight-hour shift
work, perform work during the paid 15-minute break provided by Article
XI (G) shall be pald at the premium rate provided by Article XII (A)(1) for
that additional work.

XII. PREMIUM PAY
A. The Employer agrees to pay premium wages in accordance with the foliowing
rules: ,
1. One and one-half (1 1) times the straight time hourly rate shall be paid
for:
(a) All hours spent in the service of the Employer in excess of eight (8)
hours in any twenty-four (24) hour period.
(b) All hours spent in the service of the Employer prior to the
scheduled starting time.
(c) Al hours spent in the service of the Employer on any Saturday.
(d}  All hours spent in the service of the Employer if Borough Hall is
closed during normal business hours [8:30 a.m. - 4:30 p.m.] due to

inclement weather or other unscheduled reasons.

2. Two (2) times the straight time hourly rate of pay shall be paid for all
time spent in the service of the Employer on any Sunday or Holiday.

B. Opportunity to earn premium pay shall be rotated with the intention to
achieve equalization of premium pay earning within each class of work,

provided the employee is qualified to perform the overtime assignment.
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C. The method of recording an employee’s overtime will be as follows:
1. Overtime employee physically worked.
2. Overtime embloyee orally refused.
3. Overtime employee was too ill to work.

D. The Employer will maintain a current list of overtime actually worked
together with overtime charges in accordance with paragraph C.

E. There shall be no pyramiding of overtime.

F. All available employees shall be expected to work emergency overtime when
requested, unless excused by the Employer.

G. Continuous Work - When an employee has worked for four-and-one-half

- hours (4.5) or more continuous hours and is then required to immediately

begin their regular shift, he/she shall continue to be paid at the premium rate
of pay until relieved from duty.

H. After Hours Calls - All calls received after 7:00 p.m. and before 7:00 a.m. on
a weekday shall be compensated in 15-minute increments ‘at the time and

orie-half rate,

XIII. BULLETIN BOARDS
The Union shall have the use of a bulletin board on the Employer’s premises.for
posting notices relating to Union meetings, official business, and social functions
only. No defamatory or malicious writing of any nature whatsoever shall be placed
on the bulletin board and the Union agrees to immediately remove any such
defamatory or malicious writings which may be posted. The Borough reserves the
right to remove any notice that is defamatory, malicious, or unrelated to Union

meetings, official business, or social functions.

X1V. HOLIDAYS
A. The Employer agrees to pay employees eight (8) hours pay for twelve (12)
paid holidays per year. 7
B. Employees who are required to work on an observed holiday will be paid
their regular holiday pay plus payment at their premium rate of pay for all
hours actually worked or guaranteed as referred to in the Articie XII of this

Agreement, whichever is greater (exclusive of any lunch break), on such
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holiday.

C. The date of observance of holidays shall be in accordance with the schedule
prepared annually by the Borough Administrator.

XV. SICKLEAVE

A. Sick leave is the absence of an employee for work to care for their own, or
a loved one's, physical or mental health or injury, iliness, accident,
exposure to contagious disease, or attendance for short periods of time to
care for ill member of their immediate family, to address domestic or sexual
violence against themselves or a loved one, to attend a child’s school-
related meeting, conference, or event, to také care of their children when
school or child care is closed due to an epidemié or public health emergency
(including mandatory remote learning during COVID-19), or to quarantine
based on thé advice of a health care provider or public health authority
(including the quarantine required when returning to New Jersey from
certain states). Immediate family is defined as child (biological, adopted, or
foster child; stepchild; legal ward; child of a domestic partner or civil union
partner), grandchild, sibling, spouse, domestic partner or civil union
partner, parent, grandparent, spouse, domestic partner, or civil union
pattner of an employee’s parent or grandparent, sibling of an employee’s
spouse, domestic partner, or civil union partner, any other individual related
by blood to the employee or any individual whose close association with the
employee is the equivalent of family.

B. If an employee is absent for reasons that entitle him to sick leave, the
Borough Engineer/Public Works Superintendent or his designee shall be
notified promptly. Notification shall be made by telephone to the Borough
Engineer/Public Works Superintendent or,_ﬁis designee, and the Shop phone.
Failure to notify the Borough Engineer/Public Works Superintendent or his
designee may be cause for disciplinary action. Absences without notice for
five (5) consecutive days shall constitute a resignation.

C. Employees shall receive twelve (12) days of sick leave per contract year
commencing on January 1% of each year, to be used case of non-occupational
illness or injury not covered by “Workers’ Compensation.” New Employees
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shall earn, during their first year, sick ieave at the rate of one

(1) day per each full month of service with the Borough to a maximum of
twelve (12) days per contract year. Following completion of one full year,
new employees'shall be credited on the next January 1 with twelve (12} sick
days per year. Sick leave shall not be substituted for vacation leave.

D. Unused sick leave days may be accumulated and carried from year to year.
Unused sick time can be cashed in at retirement to a maximum of sixty (60}
days not to exceed $15,000, including all days sold back to pursuant to
paragraph I of this Article. |

E. Any employee who is absent on sick leave for five (5) or more consecutive
working days shall-be required to submit a physic'ian’s certificate as
evidence substantiating the illness. Notwithstanding the preceding, the

o~

Employer may require the Employee to provide a doctor’s note at anytime
for sick leave verification where abuse exists or the Employer sUspects
abuse. In addition, the Employer may require any employee who has been
absent because of illness for any period of time, as a condition of his return
to work, to be examined by a physician at the expense of the Employer.

F. The Borough’s policy on FLA/FMLA leave is incorporated herein, in its
entirety. ' o '

G. Following exhaustion of all paid time, Employees covered by this Agreement
may be granted a leave of absence without pay with the approval of the
Borough Council for up to a three {3) month period which may be extended
up to a maximum of one year. The Borough reserves the right to evaluate
additional leave requests on an as-needed basis. Each case is considered on
its merits and does not set precedent. Leaves may be requested for:

1. Temporary incapacity.

2. Because the employee is entering upon a course b_f training for the
purpose of improving the quality of his service to the Borough or of
fitting himself for promotion.

3. Because .of extraordinary reasons, sufficient in the opinion of the
Borough Administrator and the Borough Council, to warrant a leave of
absence.

The decision of the Borough Council shall be final, and without recourse to
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the grievance and arbitration procedure.

H. Upon return from leave an employee will be entitled to a position of equal
status and pay to that which was held when the employee went on leave.
After the expiration of the leave of absence, benefits which were not
accorded the employee while on unpaid leave of absence will accrue again.

I. Unused sick leave earned in each year (12 days) may be paid in cash upon
request by the Employee.

On or about December 1%, the Employee shall advise each Employee of their
unused sick leave balance as of November 30, and should the Employee
request payment in cash; the calculated amount will be issued with the first
payroll check issued in the month of December.

In the event it was necessary that sick leave which was paid in cash is
utilized in the month of December, a deduction in the next succeeding year
allocation shall be made or shall be deducted from pay in the event of the

employee’s resighation prior to the accrual of sick pay entitlement. Any sick
leave earned and not paid in cash shall accrue only for use by the Employee
in the event it becomes necessary.

XVI. ING AT DIFFERENT RATE ;
Employees assigned to higher classifications caused by the absence of both the
foreman and the senior maintenance workers shal! receive one ($1.00) dollar

per hour in addition to their regular rate of pay.

XVIIL. RATES OF PAY

A. Employees shall be paid salaries, which include negotiated-for annual
increasés, as set forth in Schedule A, ' |

B. The Maintenance Worker Start Rate shall apply only for a period of twelve (12)
months from an employee’s start date. Incremental salary increases as
provided in Schedul'e A shall be implemented on an employee’s annual service
anniversary date. _ '

C. Any Employee who is promoted to the next higher job classification receive no

less than a four-and-one-half percent (4.5%) increase in his or her rate of pay
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effective as the date of his or her promotion for the balance of the year in
which the promotidn takes place. For the sake of clarity, an employee’s
completion of twelve (12) months of service at the Maintenance Worker Start
Rate shall not be considered a promotion for purposes of the four-and-one-half
percent (4.5%) increase provided by this Articl_é of the Agreement.

XVIII. SEPARATION OF EMPLOYMENT

A. Upon discharge, the Employer shall immediately pay all monies including
pro rata vacation pay due to the Employee on the first pay day follo;Ning
the employee’s separation of employmént.

B. Upon quitting, the Employer shall pay all monies due to the Employee
including pro rata vacation pay on the first pay day following the
empldyee’s separ'ation of emfaioyment. )

C. 'Upon separatio‘n of employment, the employee shall return all Borough
property. ' ' '

XiX. SPECIAL LICENSES
A. The Employer shall pay the fee for the grant or renewal of any special
licenses, except driver’s licenses, which the Employee is required by law to
have in the performance of the duties and responsibilities specified in the job
classification. |
B. The Borough agrees to meet with the Union and discuss costs should CDL
holders be required to incur fees and license renewal.

XX. JOB CLASSIFICATION SHEETS

A. fThe Employer will prepare and make available to the Union Job Classification
Sheets describing the principal functioné of each job classification covered by
this Agreemént and any new classiﬁcatioq coming under this Agreement.

B. At least thirty (30) days before putting a new classification into effect, the
Employer shall give the Union a job classification sheet for discussion and for
t_he purpose of negotiating a rate of pay. The Emplbyer agrees that in
establishing a new classification, the existing classifications at that time will

not in any way be eroded. The Union may recommend changes In the
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classifica‘tion sheet.

XXI. SENIORITY
A. Seniority shall mean a total of all periods of employment within classifications

covered by this Agreement.

B. An Employee shall lose seniority rights only for any one of the following
reasons:
1. Voluntary resignation.
2. Discharge for just cause.
3. Failure to return to work within the prescribed period upon recall as
provided in the layoff and recall provision of this Agreement.
4, Continuous layoff beyond recall period for reemployment outlined
elsewhere in this Agreement.
C. Seniority shall prevail in all provisions of this Agreement where a preference |
may be exercise,

XXII. PAY DAY . .
Wages shall be paid in approximately equal payments at fourteen (14) day
intervals (pay periods). The bi-weekly pay shall be determined by prorating the

wage rates based on the number of pay periods in the year.

XXILL.SANITARY CONDITIONS
The Employer agrees to maintain a clean, sanitary washroom having hot and

cold running water with shower and toilet facilities. Employees shall keep the
facility neat and clean.

XXIV.MAINTENANCE OF STANDARDS

The Employer agrees that all conditions of employment relatingl to wages, hours
of work, overtime differentials and general working conditions provided in this
Agreement shall be maintained at not less than the highest standards in effect
at the time of signing of this Agreement uniess otherwise mutually agreed to by
the partjes. )
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XXV. UNIFORMS )

A. The Employer shall provide and maintain at no cost to the employee the

following uniforms:
13 pairs pants

6 full button short sleeve shirts 1 summer coverall
6 2-button placket short sleeve shirts 1 winter coverall

5 long sleeve shirts 1 winter jacket
1 safety colored sweatshirt 1 reflective safety jacket
1 blue sweatshirt 5 mock turtleneck

sweatshirts
B. The Employer shall also provide each Employee with the following
gear in addition to any other protective clothing or equipment
necessary to perform his duties:

Safety glasses Pair of safety boots
Pair of gloves Pair of boots
Safety hat Rain suit

C. The Employer shall replace uniforms, protective clothing and other issued
equipment on a fair wear and tear basis.

D. The Borough shall provide each Employee with a one-time payment in
January of each year of this Agreement (retroactive to January 2018) in the
amount of $900, which is the equivalent of $75 per month for being

available for work and work-related matters via their personal cell phone.

XXVI.SAVINGS CLAUSE

A. It is understood and agreed that if any provision of this Agreement or the
application of this Agreement to any person or circumstance shall be held
invalid, the remainder of this Agreement or circumstances shall not be
affected thereby.

B. If any such provisions are invalid, the Employer and the Union will meet for
the purpose of negotiating changes made necessary by applicable law.

XXVII. PROTECTION OF RIGHTS

It shal! not be a violation of this Agreement, and it shall not be cause for
2021 04 20 Draft DPW Labor Agreement(498337.17 - 4/20/2021 10:58:32 AM




discharge or disciplinary action in the eVent an Employee refuses to enter
upon any property involved in a primary labor dispute, or refuses to go
through or work behind any primary picket ling, including the primary
picket line of Unions party to this Agreement.

XXVIII. TRAINING AND TUITION REIMBURSEMENT
A. The Employer shall encourage self-improvement and shall support a

training assistance program for its employees based on job related
requirements

B. Employee requests for tuition reimbursement must be submitted for
approval to the Borough Engineer/Public Works Superintendent or his
designee to determine job relevance and availability of funds. All
requests for training and reimbursement must be approved by the
Borough Engineer/Public Works Superintendent or his designee prior to
Employee enroliment in any course or program.

C. Animal Control Officer. The Borough has created the position of Animal

Control Officer, which duties will be performed as an needed basis

together with an employee’s other job duties. Employees selected for
the Animal Control Officer position will be registered for a training class
given by the State, and the fees for that class will be paid for by the
Borough. Upon licensure by the State, the employees will begin to
perform the duties, as needed and directed by the Borough, as Animal
Control Officers. Employees will receive an additional one dollar and
fifty cents ($1.50) per hour added to their regular hourly rate of pay for
performing the duties of Animal Control Officer. The additional dollar
and fifty cents per hour wiil begin once the employees are licensed by
the State of New Jersey to perform such duties and actually begin
performing said duties of an Animal Contro! Officer, which the Borough
anticipates will be April 1, 2012. The Borough will review the operations
of the Animal Control Officer and the employees’ performance one (1)
year after beginning the duties. Following this review, the Borough will
meet with the Union about a potential increase to the hourly wage for
these duties. The Borough, in its sole discretion, however, may
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determine to eliminate the Animal Control duties in the Borough at
anytime, in which instance the additional one dollar and fifty cents
($1.50) per hour wage will end, and such a decision shall not be subject

to negotiations, grievance or arbitration.

XXIX.YACATIONS

A. Vacation entitlement shall be based on the Employee’s anniversary date
of employment.

B. Vacation pay shall be based on an employee’s forty (40) hours straight
time pay.

C. Employees shall earn annual vacation leave in accordance with the
following schedule:

Total employment Vacation Entitlement
1-6 months 1 day for every full month worked
6-12 months 1 day for every full month worked until

January 1; if still employed on January 1 of
the same year--7 days until the following

January.
Completion of 1 to 5 years 10 days available on January 1
Completion of 6 to 10 years 15 days available on January 1
Completion of 10 years 20 days available on January 1

D. For the purpose of computing vacation entitlement, eight (8) hours at the
Employee’s regular straight time hourly rate of pay shall constitute a
working day.

E. Employees shall submit their requests for vacation on or before April 1%
and the Employer shall respond to such request on or before April 15%
each year. The Employer agrees to give reasonable consideration to an
Employee’s wishes in this regard. Where conflicts in choice of dates
occur, preference will be governed by seniority insofar as effective
staffing requirements permit, but senior employees shall be given
preference over junior employees only for two weeks (10 days) of
vacation selection. After all employees have selected a minimum of two
weeks (10 days) vacation, preference with respect to the selection of
additional vacation will again be governed by seniority.

F. Only two (2) employees may be out on vacation at any one time.
G. Employees shall be allowed to carry over ten (10) days of vacation to
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the following year with approval of the Borough Administrator or his
designee only. Employees shall be able to request payment for up to
five (5) days of carried-over unused vacation time so long as the sum
of the unused sick leave, unused compensatory time, and unused
vacation time does not exceed 22 days in a given year. Additionally,
the sum of unused sick leave pay and unused vacation time pay shall
not exceed $15,000 for the life of the individual's employment.

H. In the event a Holiday falls during an Employee’s vacation period, such
Employee shall enjoy an additional vacation day with pay at a mutually
agreed upon time.

I. In the case of discharge, dismissal or voluntary leaving the Borough’s
employment, the Employee’s vacation shall be prorated from the first of
the year. In the event of an Employee's death, unused vacation for the .
year shall be paid to his/her estate.

J. Employees may request a change in their vacation schedule by
submitting a request to the Borough Engineei"/Puinc Works
Superintendent or his designee for at leave five (5) days In advance of
their scheduled vacation.

K. In the event of a death in the Employee’s family while an Employee is on
vacation, the Employee may reschedule their vacation.

L. Vacation may be taken in one-half (1/2) day increments up to a total of
three (3) one-half (1/2) day increments.

A. Each employee shall be enrolled for all benefit entitlements provided

~ within the Public Employee Retirement System.

B. Pension benefits shall be based on regular wages and any other
compensation entitlement.

LI1N LNSURANCE COVERAS

A. Each Employee shall be enrolled in the New Jersey State Health Benefits
Program. The Borough will continue to provide the State Health Benefits
Plan Health Insurance to all full-time Employees on the payroil as of the
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ratification date of the contract and their dependents and pay the
premium for the plan selected.

B. For all Employees hired after September 14, 2009, the Borough wiil pay
the premium for NJDIRECTL5 for the employee and his/her dependent.
New empioyees who select any other plan will pay the difference in the
premium between the NJDIRECT15 and the plan selected. The co-pays

associated with the plan selected by the Employee remain the
responsibility of the Employee.

C. Effective January 1, 2012, all employees will be required to contribute to
their health benefits premium as required by P.L. 2011, Ch. 78, or 5.0%
of the cost the health plan selected, whichever is greater.

D. Any Employee choosing to forego health insurance coverage provided for
in this Article, and can show proof of alternative coverage, shall receive
25% of the savings based on the cost of the Plan the Employee is eligible

. to select, or $5,000 whichever is lesser, as permitted by P.L. 2010, Ch. 2,
The amount will be paid during the month of December.

E. Family dental coverage shall begin at the birth of the first child.

F. The Employer reserves the right to change healthcare providers so long
as equal to or better coverage is provided than the currently provided
in the NJDIRECT15 plan. _

G. Full-time employees who retire after the age of 62 and with fifteen years
of service to the Borough of North Caldwell may continue to receive pald
health insurance coverage. Employees receiving retiree health benefits
must notify the Borough Administrator in writing, with proof of

enroliment, when they become eligible for Medicare Parts A and B.

XXXII. NON-DISCRIMINATION

A. There shall be no discrimination or interference, by the Employer or any
of its agents, against the Employees represented by the Union because
of any membership or activity in the Union. The Union or any of its
members or agents shall not intimidate employees into membership.\

B. The Employer and Union agree that there shall be no discrimination

against any Employee or applicant for employment because of race, age,
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color, creed, sex, religion, national origin and nationality, ancestry,
marital status, affectional or sexual orientation, domestic partnership
status, affectional or sexual orientation, domestic partnership status,
atypical hereditary, cellular or blood trait, genetic information, disability
(including AIDS or HIV infection), civil unién status, breastfeeding,
liability for service in the United States armed ser:vices, gender identity
or expression, and pregnancy in compliance with all applicable Federal
and State statutes, rules and reguiations.

XXXIII. JURYDUTY
A. An Employee summoned to jury duty shall receive his regular pay from
the Employer without interruption or deduction for such period. Such
Employee shall report for his regular work while excused from such
attendance in court unless it is impossible or if the Employee is excused
after 12:00 noon except in case of emergency.
B. Any payment received ‘forjury duty shall be retained by the Employee,

Employee must present Employer with proof of jury service.

XXXIV. SAFETY

A. The Employer shall not require, direct, or assigh any Employee(s) to work
under unsafe or hazardous conditions. As determined by the Borough
Engineer/Public Works Superintendent or his designee, no less than two
(2) Employees shall be on assignment where the engineer determines
reasons of safety require such an assignment. The Employee(s) upon
discovering an unséfe or hazardous condition will immediately tell his
supervisor. The supervisor wili.be responsible for determining whether or
not the work can be performed safely. If, in the judgment of the
supervisor the working conditions are unsafe, he shall ad'vise how the
work can be performed safely or will stop the work. If the supervisor
takes the 'responsibility and directs the work to continue, the Emplbyee(s)
shall perform the work subject to the rights under the grievance and
arbitration procedure set forth in this Agreement.

B. The Employer shall provide all tools and safety equipment necessary for
the performance of work requ‘ired, inciuding but not limited to first aid
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kits, D.Q.T. flags, flares, and fire extinguishers. AI! safety equipment and
apparel shall remain on the Employer’s premises when not in use. The
parties agree to establish a safety corhmittee to consist of two Union and
two management members. The purpose of the safety committee shall
be to establish and enforce safety standards and practices to be observed
by all the parties in_connection with work performed by the Employees

covered under this Agreement.

XXXV, )
The Employer shall not require, request or suggest that an Employee or
applicant for employment take a polygraph or any other form of lie detector

test.

XXXVI. MILITARY LEAVE
Military leave will be provided to all Employees covered by this Agreement in
accordance with State and Federal law.

XXXVIL. COMPENSATION CLAIMS

A. The Employer agrees to cooperate toward the prompt settlement of
Employee on the job injury clalms when such claims are due and owing as
required by law. The Employer shall provide Worker’s Compensation
protecti'on for all Employees or the equiva!ent thereof if the injury arose
out of or in the course of employment. |

B. In the event that an Emplof/ee Is injured on the job and is required to lose
time from work that day because of such injury, the Employer shall pay
such Empioyee his day s pay for that day or portlon thereof lost because
of such injury. An Employee who has returned to his regular dutles after
sustalnlng a compensable |nJury who is reqwred by the Worker’s
Compensation doctor to receive additional medical treatment during his
regularly scheduled working tmours shall_receive his.regular hourly rate of
pay for such time.

~ C. Any job related injury must be reported to the Borough Engineer/Public
Works Superintendent or his designee immediately. Authorized report
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forms must be completed by the Employee. If prompt notification is not
possible, a written report must be filed on the following day. The Borough
must file a written réport with its insurance carrier within forty-eight (48)
hours of the incident. :

D. Employees hurt on the job will receive sixty (60) days of pay at full pay
for all worker's compensation claims. All monies from the worker’s

compensation carrier must be turned over to the Borough. After sixty (60)
days, if the Employee remains out on worker’s compensation, he/she shall
only be entitled.-to that amount paid by worker's-.compensation.

E. Time lost due to on the job injury shall not be charged against Employees’
sick, vacation or personal time.

XXXVIII. LAYOFFS AND RECALL
Whenever the Employer reduces the work force, the following procedure shall
apply: .
A. Employees shall be laid off in the order of least total employment
seniority, provided the remaining employees are then qualified or can
qualify within the two (2) week notice period to perform the wark to be

done.

B. Notice of such layoffs will be given at least two (2) weeks before the
scheduled layoff.

C. A laid-off Employee shall have preference for reemployment for a period
of ocne (1) year.

D. The Employer shall-re-hire laid off Employees in the order of greatest
employment Seniority', provided the Employees are then qualified or can
qualify to perform the work available within a three (3) month period.
Under no circumstances whatsoever shall the Employer hire from the
open labor market while an Employee has an unexpired term of
preference for re-employment who is ready, willing and able tb be
reemployed as provided under the provisions of this Article of the
Agreement.

E. Notice of re-employment to an Employee who has been laid off shall be
made by certified mail to the last known address of such Employee.
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XXXIX. SUB-CONTRACTING
The Employer may continue to let subcontracts for the work or service presently

pérformed by or hereafter assigned to Employees covered by this Agreement
provided: - '

A. No employeeé are on layoff with unexpired recall rights.

B. Em)ployees shall not be laid off whiie contractors are performing work.

C. The Ietting of sub-contracts shall not be used to avoid the terms and
condition of his Agreeh‘:ent. 7
XL. PERSONAL DAYS _

A. Each full-time employee who has completed the probationary period '
provided by Article IX of this Agreement may receive two (2) days leave
with pay for personal business during each calendar year of this Agreement,
at any time during the calendar year, if approVe'd in a'd‘vance'{by the Borough
Engineer/Public Works Superintendent or his designee except in case of
emergency, which leave shall not be cumulatiVe from year to year.

B. Personal days may be taken in one-half (1/2) day increments.

XLI.  DEATH IN THE FAMILY |
Wages up to five (5) consecutive days will be paid during the absence from

work of permanent full time employees when such absence is caused by the
death and attendance at the funeral of mother, father, sister, brother, spouse or
§ig’nificant other, civil union énd domestic parther, children, step Chi!dren,
mother-in-law, father-in-law, daughter-in-law, son-in-law, grandchildren and
grandparents, or any person related by blood or marriage residing in an

Employee’s household, up to an including the date of burial.

XLII. JTERMINATION CLAUSE
This Agreement shall be in full force and effect from January 1, 2021

to and including December 31, 2023 and shall continue from year to year
thereafter unless written notice of desire to cancel or terminate the Agreement is
served by either party upén the other at least sixty (60) days prior to date of

expiration.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
signed by the appropriate officer of each party.

INTERNATIONAL BROTHERHOOD
OF TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN AND HELPERS
OF AMERICA, LOCAL 469

Dated:_ By:

BOROUGH OF NORTH CALDWELL

Dated:_April 22, 2021 By: _/s/ Kevin Q'Sullivan
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SCHEDULE A

TO

LABOR AGREEMENT BETWEEN INTERNATIONAL BROTHERHOOD OF

TEAMSTERS, LOCAL 469 AND THE BOROUGH OF NORTH CALDWELL .

g

Supervising Foreman min
max
General Foreman min
max

Maintenance Foreman

Sr Maintenance Worker

Maintenance Worker

Maintenance Worker
Start Rate

min
max
min
max
min
max

2021

$64,619.42
$82,994.79

$61,862.60
$79,446.69

$59,224.50
$76,051.38

$56,700.00

$61,800.00
$45,023.04
$58,217.76

$44,582.40

27

RATE OF PAY
2022 2023
$66,811.81  $69,048.04
$85,554.69 $ 88,165.78
' $63,999.85 $66,179.85
$81,935.62 $84,474.34
$61,308.99 $63,435.17
$78,472.41 $80,041.85
$58,734.00 $60,808.68
$63,036.00  $66,114.72
$46,823.50 $48,659.97
$60,282.12 $62,387.76
$46,374.05 $48 201.53
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LABOR AGREEMENT BETWELN
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, LOCAL 469
AND THE BOROUGH OF NORTH CALOWIELL

THIS AGREEMENT, is entered into this day of . 2024 between
LOCAL UNION No. 469, affilated with INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA,
hereinafter reforred to as the “Union” and the BOROUGH OF NORIH CALDWELL,
bereinafter reforred to a8 "Botough® or “Employer.”

The Employer and the Union agree 98 follows:

L RECOGNITION,

A. The Employer recognized Local Union No, 469, affiliated with International
Brotherhood of Teamsters, Chauffours, Warehousemen and Helpera of Ametica ag
the sole and exclusive bargaining agenoy for all Blue Collar D.RW. Workers
covered by thls Agreement in all matiers pertaining to rates of pay, wages
{salaries), hours of work, benefits and other terms and conditions of employment,

B. Fxcluded are all professional, office olerical, supervisosy and other employees
excluded by law as well a3 managetial executives, and confidential employees as
defined by N.LB.A. 34 13A.3,

I&. DUL i

A, The Employer agress, for each of its employces covered by this Agreement who
in writing anthorized tha Bxaployet to do so, that it will deduct from the earning
payable to such enployee, the monthly dues and initiatlon fees, if any, for cach
such employee membetship in the Union, Dedugtions shall be made from the first
payroll in each month and initiation feos shall be deducted in four consecutive
payroll periods immediately following the completion of the probationary period,

B, The Union dues deducted from an employes’s pay will be transmitted to the
Secretacy 'I‘rwsﬁrer of Undon Local 469 by check within ten (10) ten working
deys ufter the first peried in which deductions are made and within ten. (10)
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working days after such deductions are mads, each month thereafter, and said
dues deductions will be sccompanied by a lst showing the nones of all
employees for whom the deductions were made.

. The Union sgrees to furnish written anthorization in accordence with the State

statute (N.J.8.A. 52:14-15(¢)) from each employee authorizing these deductions.
The Union further agreed to be bound by all provisions of sald State statute, as
woll as all other applicable provisions of law pertaining to dues check off.

. The Union sgreey that it will indemnify and hold harmless the Bmployer against

any actions, claims, lons or expenses in any manner resulting from action taken by
the Employer at the request of the Union under this Article.

AG SHOP
A, Effeotive on execution of this Apgreement, any permunent employee in the

bargaining unit who does not join the Union within thirty (30) days thereafiet,
shall, as & condition of employment, pay u Representation Fee to the Unian by
automatic payroll deduction. The Representation Fee shall be in the amount equal
to elghty-five peroent (85%) of the tegular Union membership dues, fees, and
assossments as cextified fo the Borongh Administrator by The Union, The Union
iy revise its certification of the amount of the Representation Fee at any time to
refloct changes in the regular Union membership dues, fees and assessments, The
Union's entitloment to the Representntion Fee shall continue beyond the

tepmination date of this Agreement so long as the Union remains the majority

representative of the employees in the unit, provided that no modification is made
in this provision by a successor agreement between the Union and the Borough.

. 'The Union agrees that it will indernnify and save harmless the Borough ageinst

any claims, aotions, demands, losses or expenses in any matter resuliing from
action taken by the Borough at the request of the Union undex this Article,




IV.  UNION REPRESENTATION,

A. Upon notification to and approval by the Borough Engineer, the privilege of the
steward to leave his work at a reasongble time duting working howrs without logs
of pay is extended with the understanding that the time will be rensonable, will be
devoted solely to the proper handling of legitimate Boruugh/.Unionr bustness, and
will not interfere with the notmal working operations of the Bmployer. The Union
agrocs that it will notify the Hmployer in writing as to the name of the employes
designated ag stoward, and the Union farther agrees that the privilege of aitending
to legitimate Borough/Union business during working hours shall not be abused.

B, The Employer tecognizes the right of the Union to designate job stewards and
alternates, The mnthotity of the job stewsrds and alternates so designated by the
Unden shall be limited to, and shall not exceed, the following duties and activities:

1. The investigation and presentation of grievances in accordance with the
provision of this Agreoriont; ,

2. The collection of dues when authorized by appropriate locel Union
action; -

3. The ftransmission of such messages and information which shall
otlginate with, and ate anihotized by, the local Union or ity officers,
provided such messages and information

8) have been reduced to writing, or

by if not reduced to writing, are of a routine nature and do not involve
work stoppages, slowdowns, refusal to handle goods, or any other
interference with the Employer's business.

C, Job stewards and alternates have no authority to take any action interrapting the
Employer’s business. '

D. The Employer tecognizes these limitations upon the authority of job giowards and
their alternates; and shall not hold the Unioun lisblo for any unauthorized acts,
provided the Union takes all reasonable aﬂ‘h‘mativé action o prevent und/or 1o
stop any imeuthorized acts,




The Employer, in so recognizing such liritations, shall have the authority to
impose proper discipline, Including discharge, in the evont the shop steward has

- precipitated a slowdown or work stoppage in violation of this Agreement.

Stewards shall be permitted to investigate, present and process grievances on or

off the prapetty of the Employer, without loss of time or pay with the permission

of the Borpugh Engineer. Such time spent in handling geievances shall be

considered worling hours in computing daily and /or weekly overtime,

A duly emthotized representative of the Union, designated in writing after notice

to the Borough Engineer, shall be admitted to the premises during reasonable

business hours for the purpose of assisting the adjustment of grievances and for

investigation of complalnts arfsing under this Agresment provided, howevet, that
there is no interruption of the Employer's working operations.

The Employer will notify the Union in writing of all promotions, demotions,

transfers, suspensions and discharges.

The Employer will notify the Union two (2) weeks prior to a layoff,

The Employer will provids the Union with an updated list of covered employees
showing natne, address, classification and social seéurlty and changes a¢ they
oceut, An updated list shall be provided at least anmally,

The Employer will notify the ‘Union of additons and deletions to the payroll of
covered employees as they oceur,

The Employer will notify the Union within one (1) week of any new hires,

The Employer shall allow éxamination of all personnel records of covered
employees, including merits, detnerits, promotions, vacation, sick time and
porsonal days by the covered employee ot fheir written designee, duting work.
hours upon advance notice to and scheduled appointment with the Borough
Engineer,

MANAGEMENT RIGHTS

The Employer shall retain all rights of management resnlting from ownership or
pertalning to its operation except as such limited or modified by the provisions of
this Agreement, These rights shall include the management right fo maintain




vacant positions and raanagement shall not be required to promote individuals
into any such vacant positions.

A ltis recaguizod that the need. :t‘or continued und uninterrupted opetation. of the
Employet’s departments and agencws is of paramount fnportance to citizens of
the community and that there should be no interference with such operation,

B, Adequate procedures having boen provided for the eqmtnble seitlement of
gisvances arising out of this Agreement, the parties hersto acknowledge that
nder Now Ji ergay law, they have no right to strike and agree for the term of this

- Agreement that the Unioil, its officers, membets, agents or prineipals will not
engage in, ot ganction, strikés, glowdowns, job actlons, mass vesighations, mass
absenteeism, sick outs, or other similar action which would Involve suspension of
or interference with normal work performansce. |

C, The Eraployer shull have the right to discipline or discharge any employee
camsing o strike, slowdown or other such intesforencs,

D. In consideration of the fofegoing, The Employer agrees not to lock-out or cause to
be Jocked out, any employee covered under this provision of this Agreement,

DISCTPLINE AND DISCHARGE
A. The parties agres that nothing herein shall in any way prohibit the Employer from
discharging or disciplining any employee covered by this Agreement regardless of

seniority, for just cauge, Notice of discharge or suspension shall be served upon
the Union at the same time it is served upon the e:riployee involved. ‘

B. In the event that an employee Toels that he has been disrsharged ar suspended
unjustly, said smployee or the Unlon, shall have the right to file a grievance,
whmh st be in writing, with the Emplayer withit ten (10) calendar days fom
the tnme of discharge or suspension. Sald grievance shall bo initiated af the second
step of the griovance procedufe as herein provided, If nio grievance is filed within




the time period specified, then said discharge or suspension shall be deemed to be
absolute unless such time perfod is extended by mutnal agreement of the parties.

C. In all oases of discipline, the Borough agrees to abide by the principal of
propressive discipline, The Borough will expunge from the employee’s personnel
file any verbal reprimand which is older thun twelve months, so long as there has
not besn other discipline during that iwelve month period.

VIIL GRIEVANCE AND ARBITRATION : ‘

A. The purpose of the grievance procedure shall be to setfle all grievances between
the Employer and the employees covered. by this Agreement at the lowest possible
level, 50 as to insure efficiency and to promote employee morale.

B. A grievance 15 hereby defined as any difference which may arise between the
Employer and the Unlon or betweon the Employer and any of ifs employees
covered by this Agreement, concerning the interprefation, application or
compliance with the provisions of this Agreement.

C. This procedute for the settlement of grievances shall be as follows:

Step L. The aggrieved employee or employees and the shop steward shall
pregent the grievance in wrifing to the Borough Tingineer/Public Wosks
Superintendent or his designee within ten (10) calendar days after the facts giving
1ise to the grievance have oceutred and a written decision on the grievance shall
be submitted to the Union within ten (10) calendar days after presentation,
Step 2. If the grievance s not resolved under Step 1 hereof, the grievance
may be presented to the Borough Administrator within ten (10) calendar days of
the response from the Department Head, The Administeator shall have ten (10)
calendar days to mﬁpond to the grievance, .
Step 3. If the grievance has not been satisfactorily resolved in Step 2
hereof, either party mey, within thirty (30) calendar days following the time
perlod fet forth in Step 2 hereof, refor the matter to the New Jersey Publio
Employment Relations Commission for selection of an arbifrator for the
interpretation and/or upplication of a specific provision of this Agreement.




" #) Tho arbitrator shall be limited to the issues presented and shall
have no power to add to, subtraot from, sor modify the provisions
of this Agreement, or to establigh or change any wage fate. He
shall confine his decision solely to the applivation and/or
intetpretation of this Agreement,

b) A deoision of the arbitrator shall be binding on both parties, and
shall be rendered within thirty (30 days after heating the dispute.

¢) All fees and expenses or administrative charges for the arbitrator
shall be dividad equaily between the parfies, Bach party shall bear
the cost of preparing and presenting its own case, including the
expenses pertaining to all of thelr respective witncssoes.

d) The atbitrator shall hold the heasing af & time and place convenient
to the parties.

o) Tn cases involving back pay, the arbitrator may award such back
pay only fo the date of the original filing of the grievance,

D. All of the time limiits contained in this Avticle of this Agreement may be extended
by mutual agreement, Unless such timo is extended by mutual agreement, the
failure to cbserve the time limits herein for the presentation of a grievance or
submigsion of said grievance to arbitration shall constitute an abandonment of
said grlevance or tight to arbitration and. setilement thereof. In the event the
Fmployer fails to respond to the Union within the time limits set forth in the
griovance procedure, the Union shall have the tight to automatically process the
grievance tn the next step.

IX. PROBATIONARY EMPLOYEES
New employees will be regarded as probationaty for the first ninety (90) calendar
days of employment, during which time the Employer can reprimand ot
discharge, with ot without cause, and such reprimand of discharge shall not be
subject to gricvance or arbiiration by the Union, There shall be no responsibility
for 1o~ employment of probationary employees if they ate discharged during this
probationaty petiod, New employees’ probationary petiods may be extended for
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thirty (30) days beyond the first ninety (90) calendar days of employment subject
to the approval of the Borough Administtator and DPW Director with written
notioe to the Union. providing the Borough's reasons for the extension, Following
sucoessfil complotion of thelr probationaty perled, the Mayor und Council shall
pass a resolution appointing the employee petmanently snd the employee will be
placed on the seniority Hst retroactive to his/her first day of work.

PROMOTIONS AND DEMOTIONS

A. Munagement hay the right to maintain vacunt pogitions and shall not be raquired
to promote individnals into any such vacant positions, At the time the Borough
intends to £l p vacanoy, the Borough Bngineer/Public Works Superintencent shall
post a notice stating the name of the job classification, lovation of assignment and
fhe requitements. In addition, the notice shall nvite bids from the employees.
This notice shall remain posted on all bulletin boards for eleven. (11) working
days. Fmployecs on vacation have the right to bid immediately upon return from
vacation provided they were on vacation the entire posting period. Employees out
on sick leave will be given noties of any opportunity to bid on & job vacancy,
however, the job will not be held open more than ten (10) working days following
the end of the posting petiod.

B. Vacancies shall be awarded to the most senior employee deemed qualified by the
Borough who bids for the job, it being understood that the Borough is not limited
to promotion from within the bargaining unit.

HOURS OF WORK.

A. The Employer agrees to schedule each smployee for eight (8) hours of work each
day and forty (40) hours of work cach week, Monduay through Friday inclusive,
There shall be no split shifts,

B. The schoduled hours of work are 7:00 2.m. to 3:30 p.m. The Borough tesetvos the
tight to revert back to the previous work hour schedule (8:00 a.m, fo 4:30 pm.)
with seven (7) days notice to the employees. Stating on Memorial Day anhd
ending ont Labor Day, the scheduled hours of work are 6:00 axm. to 2:30 p.m. The

il




H,

Borough may revert back to the 7:00 a.m. to 3:30 p.m, wotk hour schedulo with
soven (7) days notice to the employees.

. The Employer agress to allow a pald fifteen (15) minute wash up time at the end

of each day.

. 'The Bmployer shall allow a one-half {1/2) hour unpaad Tutieh petiod each day.

The Employer agrees 1o allow a paid one-half (1/2) hour kmch penod whenever
an employee is required to work ten (10) consecutive hours and an gdditional paid
one-half (1/2) hout lunch peﬂod for each subsequent four (4) hours of work.

The Employer agrees to compensate employees with a meal allowance of actual
gost not to exceed $25.(}0 for each Iunch period accorded pursuant to
subpacagraph XI(E).

. The Bmployer shall allow o paid fifteen (15) minute breaak once durlng the

motning and once during the afternoen.

The Employer agrees to guarantee each employee a mindmum of eight (8) hours
wotk or pay in lie thereof esch day, Monday through Friday,

The Employer agrees to guatantes an employee actusl time roynded to the next
quarter honr at the applicable premium rete of pay whenever an gmployee is
required to remain at work beyond quiiting tlme or prior to theit siatfing time. -
The Frmployer agrees to guaranics an employee & minimum to fhree (3) hours
worl or pay in Heu thereof at the applicuble promium rate of pay whenever an
employee is called to retum to work after quitting time, except as vequired by

patagraph K,

K. A guarantee of a minimum of three (3) bours work of pay In lieu thersof at the

L.

applicable premivm rate will be paid whenever an employee is called to Tetnm to
work after midnight and befote 7:00 a.m.

The Bmployer agrees to guarantos an employse a miniomm of three (3) hours
wotk or pay in liew thereof at the applicable premivm rate of puy whenever such
omployee is tequired to report to work on either a Saturday, Sunday, or Holiday.

M. The Employer agrees not to tequite o in any way soliclt any employes to take

time off to compensate for ime worked in excess of eight (8) hous in & work day
ot forty (40) hous in a work week, unless the emplayee so desitres,
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N. Employees shall be piven the option to take compengatory time in liew of

ovestime pay. Compensatory fime shall not exoeed elghty (80) hours in mmy
calendar year, Compensatory time must be utilized in the year samed otherwise
all compengatory time will be paid to the employee in December, Theve shall be
no carryover of compensatory time.

. Employees performing emergency work as mey be diteoted for mote than four €Y}

consecutive hours outslde their normal work day may take a paid rest period of
one-half (1/2) hour after each four (4) hours of such work, The meal allowanoce
provizion shall apply to this paragraph,

. Employees whom, in addition to completing their regnlar eight-hour shift work,

pecform wotk dutlag the one-half hour unpaid lunch period provided by Article
XI (E) shall be paid st the premivum rate provided by Artiele XTI (A)I) for that
additiona! work.

. Bmployess whom, in addition to completing their regular eight-hour shift work,

perform work during the paid 15-minute break provided by Article XI (G) shall
be paid at the premifum rate provided by Article XL (A)(D) for thut additional
work,

PREMYUM PAY
. The Bmployer agrees to pay premivm wages in accordance with the following

rules: .
1. Ope and one-half (1 ¥5) times the straight time howdy rate shall be paid
for:

) All hours spent in the service of the Employer in excess of eight
(8) howrs in any twenty-four (24) hour period.

b) All howrs spent in the servico of the Employer prior to the
scheduled starting time.

0} All hours spent in the service of the Employer on any Saturday.

d) All homrs spent in the service of the Employer if Borough Hall is
closed during normal business howes [8:30 a.m. - 4:30 pam,] due to
inclement weather or other unschednled reasons,
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2. Two (2) times the straight time hourdy rate of pay shell be paid for all
time spent In the gervige of the Employer on any Sunday or Holiday.

B. Opportunity to earn premium pay shall be rotated with the intention to achieve
equalization of premium pay earning within each clasy of work, provided the
employee s qualified to perform the overtine assignment,

€. 'The method of tecording an employee’s overtime will be as follows!

1, Overtime employee physically worked,
2. Qvertime employee orally refused.
3, Qvertime employes was too il to work,

D. The Employer will maintain a current list of overtime actuully worked together
with overtime charges in accordance with paragraph C.

E. There shail be no pyramiding of overtime.

F, All available employees shall be expected to work emergency ovettime when
requested, unless exvused by the Employer, |

G, Contirmous Work » When an employee has worked for four-and-one-half houes
(4.5) or mera continuous hours and is then required to immedistely begin their
togular shift, he/she shall contine to be paid at the prexsivm rate of pay antil
relieved from duty.

H. After Houts Calls - All calls received after 7:00 p.m, and before 7:00 ann. on a
weelday shall be compensated in 15-mimute incremenis at the fime and one-half
rate, All calls received botween the end of fhe workday (2:30 p.m,, 3:30 pm,, or
4:30 p.m, depending upon the current schedule under Articlo XT) and 7:00 pam,
ghail be compensated as siraight time at an orployee’s regular rate i fifteen (15)
minute incremeonis.

XHI, BULLETIN BOARDS |
'The Union shall have the use of a bulletin board or the Employer’s premises for
posting notices relating 1o Union meetings, official business, and socia] fimetions
only, No defamatory or malicious writing of any nature whatsoever shall be
placed on the bulletin bonrd and the Union agrees to lmmediately remove shy
such defamatory or maliclous writings which may be posted. The Botough
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XV

resatves the right to remove any notice that is defamatory, maliclous, or unrelated
to Unlon meetings, official business, or social functiony,

HOLIDAYS

A, The Employer agrees to pay employees elght (8) hours pay for twelve (12) paid
holidays per yoar.

B. Fmpleyoes who are required to work on an obgerved holiday will be paid their
tegular holiday pay phus payment at thelr premivm rete of pay for all hours
actually wotked or guatanteed as refetred to in the Asticle XII of this Agreement,
whichever s greater (exclugive of any lunch break}, on such holiday.

C. The date of vbservance of holidays shall be in accordance with the schedule
prepared annually by the Borough Administrater.

SICK LEAVE
A, Bick leave is the absence of an employes for work to care for their own, or a loved
one’s, physleal ot mental hiealth or injury, illness, accident, exposure to contaglous
. disease, or attendance for short periods of time to care for ill member of their
inmediate family, to address domestic or sexual violence against themselves or a
loved one, to attend a child’s school-related meeting, conference, or event, to take
care of their children when gchool or child care is closed due to an epidemic oz
public health emergency (inchuding mandatery remote learning durlag COVID-
19), ot to quatantine based on the advice of a health cate provider or public health
awthority (including the quatantine required when returning to New Jersey from
cettain states), Immediate family is defined as ohild (biological, adopted, or foster
child; stepehild; legal ward; child of a domestic partner or civil umion pattoer),
grandchild, sibling, spouse, domestic parteor or clvil union partner, parent,
grandparent, spouse, domestic partner, or civil union patiner of an employeo’s
pavont or grandparent, sibling of an employee’s spouse, domestic partaes, or eivil
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uniot. partoer, any other individual related by blood to the employes or any
individual whose close association with the employee is the equivalent of family.

B. fan mnployeé is absent for reagors that entitle him to sick leave, the Borough
Engineet/Public Works Supetintendent or his designee shall be notified promptly.
Notification shall be made by telephons to the Borough Engineer/Public Works
Superintendent or his designee, and the Shop phone. Failure o notify the Borough
Engineer/Public Works Superintendent or hls designee muy be canse for
diseiplinary action, Absences without notice for five (5) consscutive days shall
ocanstitute a resignation,

C. Employees shall recelve iwelve (12) days of sick leave per coniract year
corpmencing on January 1st of each year, to be used case of non-occupational
iliness or injury not covered by “Workers® Compensation.” New Fanployees shall
earn, during their first year, sick Ieave at the rate of one (1) day iJer each full
month of service with the Borough to & maxinmm of twelve (12) days per contiact
year. Following completion of cne full year, new employees shall be credited on
the next January 1 with twelve (12) sick days per year, Sick leave shall not be
substitated for vacation leave,

D. Ununsed siok laéwe duys may be accunmmlated and carvied from year to yeat.
Unused sick time can be cashed in at reﬁrem&mt to & maximum of sixty (60) days
not to exéeed $15,000, including all days sold back to pursuant to paragraph I of
this Article, |

B, Any employee who is absent on sick leave for five (5) or more consecutive
working days shall be reguired to submit a physician’s certificate as evidence
sﬁbstuntiating the illness, Notwithstanding the preéeding, the Employer may
require the Employee to provide a doctor’s note at anytitme for siok leave
verification where sbuse exists or the Employer suspects abuse, Tn addition, the
BEmployer may tequire any employee who has been absent becanse of illness for
any period of time, as a condition of his retutn to work, to be examined by a
physiclan at the expense of the Employer. |

F, The Borough's policy on FLA/FMLA leave is incarporated heroin, in its entirety.

16




G. Following exhanstion of alt paid time, Employees covered by this Agreement may

_m

be granted a leave of absence without pay with the approval of the Borough
Council for up to a three (3) month peviod which may be extended up to &
maximum of one year. The Borough reserves the right to evaluato additional leave
tequests on an ag-needed basis. Bach case is considered on iy merits and does not
sot precedent, Loaves may be requested for:

1. Temporary incapacity.

2. Becavse the employee is enterlng upon a course of irainjﬁg for the
purpose of improving the quality of his service to the Borough ot of
fitting himgelf for promotion.

3, Becguse of extraordinary reasons, sufficient in the opinien of the
Borough Admini‘strator and the Borough Counedl, to wattant a leave of
absetxce.

The declsion of the Borough Council shall be final, and without recourse to the
grisvance and arbiteation procedure,

Upon tetutn from leave an employee will be entitfed to a position of equal status
and pay to that which was held when the employee went on leave. Afier the
expitation of the leave of sbsence, benefits which were not accorded the
employes whils on nnpaid leave of sbsence will accrue again,

Unused sick leave earned in each year (12 days) may be paid in cagh upon request
by the Bxployee.

On ot about December 1st, the Employeo shall advise each Employee of theit
unnsed sick leave balance as of November 30th, and should the Bmployee request
paysment In cash, the caloulated amount will be issned with the first payroll check
issued in the month of December.

Tn the event it was necessary thet sick leave which was paid in oash is viilized in
the month of Decenaber, a deduction in the next syccseding year allocstion shall
he maade or shall be deduocted from pay in the event of the employee's resighation
piior t the accrual of sick pay entitlement, Any sick leave earned and not paid in
cash shall accrue only for use by the Employee in the avent it becomos necessary.
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Bmployees assigned 0 higher clasmﬁcatlons caused by the absence of both the
foreman and the senior maintenance workers shall recelve one ($1.00) dollar per
hour in addition to their regular rate of pay,

XVIL RATES OF PAY |

'The salary gulde for all emblai*éns oovered by this Agreement for the years 2024~

2026 s st forth in Schedule A sttached hereto aud incotpotated as part hereof.
Bach employee shall mové forward ong (1) step on January 1st of each year wntil
they reach the final step of itielr title: Braployees shall not change titles unless and
until they ate promoted, Any and all new hires afier Janvary 1, 2024 shull be
placed on the “Stat” step of their title. New hires must be employed by the
Borough for at least twelve (12) months before moving to the next step of the
gaide, Year 2, on Janﬁary 1st. Bffective Yanuary 1, 2027, Temporary Steps 2024-
2026 shall be removed from the salaty gulde.

XVIIL SEPARATION OF EMPLOYMENT

A, Upon discharge, the Employer shall immediately pay all monies inchuding pro
rata vacation pay due to the Employee on the first puy day following the
employes’s separation of employment.

B. Upon quitting, the Employer shall pay all monies dus to the Employee inchuding
pto rata vacation pay on the first puy day following the employee's separation of
employment,

C, Upon separation of employment, the employee shall xetarn all Borough property.

XIX. SPECIAL LECENSES |
Effoctive November 17, 2023, the Borough will pay for any CDL course or
tenewal or for any other special License/Certification needed by the Borough for

18




day-to-day operations that is approved in advance by the Boroungh Administrator
befors the employes earolls in the epplicable coutse or before the applicable
payment is due,

XX, JOBCLASSIFICATION SHEITS

A, The Employer will prepave and make available to the Unjon Job Classification

Sheets describing the principal finctions of each job classification covered by this
~ Agreement and any new classifioation coming under this Agreament,

B. Af least thirly (30) days before putting a new olassification into effect, the
Employer shall give the Uinion 8 Job classification sheet for discussion and for the
putpose of nagotlating a rate of pay. The Bmployer agrees that in establishing a
new classification, the existing classifications at that time will not in any way be
etoded, The Union may recommend changes in the classification sheet.

XX1. ORIYTY
A. Seniority shall mean a total of all perlods of employment within classifications
covered by this Agroement.
B. An Employee shall lose serdority rights only for any one of the following reasons:
1, Voluntary resdgnation.
2. Digcharge for just cense.
3, Failre to return to work within the prescribed period upom recall as
provided in the layoff and recall provision of this Agreement,
4. Con.thmpus layoff heyond tecalt period for reemployment outlined
elsewhero in this Agreement,

C. Seniority shall prevail in all provisions of this Agreement where a preference may
be exexrcige.

XXIL PAY DAY
Wages shall be paid in approximately equal payments at fourtoon (14) day
intervals (pay periods), The bi-weekly pay shall be determined by protating the
wage tatos based on the number of pay periods i the year.
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KXIL SANITARY CONDITIONS
The Employsr agrees to malntain a clean, sanitary washroom having hot and cold
running water with shower and toilet facitities, Employees shall keep the facility
neat and clean.

XXI1V. MAINTENANCE OF STANDARDS
The Employer agrees thet all condifions of employment relating to wages, hours
of work, overtime difforentials and general working conditlons provided in this
Agreemeﬁt shall be maintained at not less than the highest standards in effect at
the titne of signing of this Agreement unless otherwise nminally agroed to by the
patties.

XXV. UNIFORMS
A. 'The Braployer shall provide and melntain at no cost to the employee the following

uniforms:
13 pairs pants _
6 full button short sleeve shirts 1 sumes coverall
6 2-button placket short sleeve 1 winter coverall
* ghirts
5 long sleove shiris 1 winter jackst
1 safety colored sweatshitt 1 reflective safety jacket
{ blue swentshirt - 5 mock turtleneck sweatshirts

B. The Bmployer shall also provide each Employeo with the following gear in
addition to sny other protective clething or equipment necessary to perform his

 duties: |
Safoty glasses Pair of safety boots
Pair of gloves " Pair of boots
Safcty hat Rait guit
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D.

The Bmployer shall replace uniforms, protective clothing and other issued
equiptment on & fair wear and tear basis,

The Borough shall provide each Bruployse with a one-time payment in January of
each year in the amount of $900, which is the equivalent of §75 per month for
being available for work and work-related mattots via their petsonal cell phone,
Rimployees hired after January 1, 2024 shall recelve a protated yearly cell-phone
allowance for their fist year of employment on the Janyary 1st following their
hire date, reduced based on their hire dato und the percentage of the provious year
that they wete employed by the Borough.

XXVI. SAVINGS CLAUSE

A,

XXVIRL
A

It is understood and agreed that if any provision of this Agreement of the
applivation of this Agreement to any pexson or circumstance shall be held invelid,
the remainder of this Agreement or clroumstances shall not be aifected thereby,

. Tf any such provisions are invalid, the Employer and the Union will meet for the

putpose of negotiating changes made necessary by applicable law,

PROTECTION OF RIGHTS

Tt shall not be a violation of thig Agreement, and it shall not be cause for
discharge or disciplinary action in the event an Eraployee refuscs to enfer upon
any property involved in. a primary labor dispute, or refuses to go through or work
Yehind any primary picket litie, including the primaxy picket line of Unious patty
to this Agreement,

TRAINING AND TUFTEON REIMBURSEMENT

The Employer shall encourage self-mprovement and shail support o teining

. pssistance progtam for its employees basod on job related requirements.

Employee tequests for tuition refmbursement must be subuitted for approval to
the Borough Engineer/Public Works Supetintendent or his designee to deterrnine
job rolevance and avallability of funds. All requests for training and
seimbursament must be approved by the Borough Engincer/Public Worky
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Superintendent or his designee prior to Empioyee enrcllment in any coutse or
program.

C. Animal Control Officer. The Borough has created the posttion of Animal Contro}
Officer, which duties will be performed on an as needed basis together with an
employee's other job duties. Employees selected for the Animal Control Officer
position will be regi_stared for a training class given by the State, and the fees for
that class will be paid for by the Borough, Upon Heensure by the Btate, the
employees will bogin to perform the duties, as needed and directed by the
Borough, as Animal Control Officers, Employees will recelve an addiilonal one
dollar and seventy-flve cemts ($1.75) per hour sdded to their regular hourly rate of
pay for performing the dutles of Animal Control Officer, This additional Animal
Conirol pay shall be pensionable and included in caleulating the licensed
employees’ houtly overtime rate. The additioﬁal dollar and seventy-five cents per
hour will begin once the employecs are licensed by the State of New Jersey to
perform such duties and actually begin performing said duties of an Animal
Confrol Officer, The Borough, in its sole disoretion, however, may determine to
gliminate the Animal Confrol duties in the Borough at anytime, In which instance
the additional one doflar and seventy-five cents ($1.75) per hour wage will end,
and such a decision shall not be subject fo negotiations, grievance or atbitration,

XXI¥. YACATIONS .
A, Vacation entitlement shall be based on the Employee’s anniversaty date of

employment. _
B. Vaoation pay shall be based on an employee’s forty (40) houxs straight time pay.
C. Eroployees shall eatn anpuel vacation leave in accotdunce with the following

schedale:

Total E; et Vacation Entitlement

1-6 mounty 1. day for every full month worlked
612 months 1 day for every full month worked

uniil Jatgary 1; if still employed on
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Januaty 1 of the same year—7 days
until the following Jaxmary

12 monthe to 5 yeurs 10 days available on Januvary 1
Jamaty 18t of 6th year to 10th year 15 days available on January 1

Janvary 1st of 11%h year and moving 20 days available on January 1
forward

. For the purpose of computing vaocaiion entitlement, eight (8) bowrs et the

Employee's rogular straight time hourly rate of pay shall constitute a working day.
Employees shall submit thelr requests for vacation on or before April 1st and the
Employer shall respond to such requost on or before April 15th each year. The
Employer agrees {o give reasonable consideration to an Bmployee’s wishes in this
ragard. Where conflicts in choice of dates ocour, preference will be governed by
sendority insofar as effective staffing requirements permit, but senior employees
shall be given preference over junior employees only for two weeks (10 days) of
vacation selection. After all employees have selected a minimam of two weeks
(10 days) vacation, preference with respect to the selection of additional vacation
will again be governed by seniotity.

Only two (2) emaployees may be out on vacation at any one time.

G. BEmployees shall be aliowed to carry over ten (10) days of vacatlon to the

KL

following year with approval of the Borough Administrator or his designee only.
Employees shall be able to request payment for up to five (5) days of cattied~over
unused vacation time so long as the sum of the unused sick leave, unused
compensatory titne, and unused vacation time does not exceed 22 days in a given
yeat. Additionally, the sum of unused sick loave pay and unused vagation time
pay shall not exceed $15,000 for the lifs of the individual’s employment.

In. the event a Holiday falls during an Employee’s vacation period, such Employee
shall enjoy an additional vacation day with pay et & motuatly agreed upon tite,
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L In the case of discharge, dismissal or voluntary leaving the Borough’s
employment, the Bmployee’s vacation shall be prorated from the fist of the year.
Tn the event of an Employee's death, unused vacation for the yoat ghall be paid to
his/her estate,

J. Employees may request a change in their vacation schedule by submiiting a
request fo the Borough Engineer/Public Works Superintendent ot his designee for
at leave five (5) duys in advance of thelr soheduled vacation,

K. In the event of a death in the Employee’s family while an Employee is on
vacation, the Employee may reschedule their vacation,

L. Vacation may be taken in one-half (1/2) day increments up to  total of three (3)
ong-half (1/2) day inorements.

XXX, GROUP INSURANCE AND PENSION
A, Buch employee shall be enrolled for all benefit entitflements provided within the
Public BEmployee Retirement System,
3. Pension benefits shall be based on regular wages and any other compensation
entitletnent.

XXX BEALTH INSURANCE COVERAGH
A. Fach Employeo sball be enrolled in the Mew Jersoy State Health Benefits

Progsarn, The Borough will continue to provide the State Health Benefits Plan
Health Insurance to all fulltime Employees on the payroll as of the tatification
date of the contract and thelr dependenis and pay fhe premium for the plan
selected.

B. For all Employees hired after September 14, 2009, the Borough will pay the
premivin for NIDIRECT15 for the employee and his’her dependent. New
employses who select any ofher plan will pay the difference in the premium
between the NIDIRECT15 and the plan selected. The co-pays associated with the
plan selected by the Eraployee remain the responsibility of the Bmployse,




C. Effoctive January 1, 2012, all employoees will be required to contribute to their
health beefits premium as required by B.L. 2011, Ch, 78, or 5.0% of the cost the
health plan selected, whichever is groater,

D, Any Enployee choosing to forego health ingyrance coverage pruvided for In this
Artlefe, snd can show proof of aliernative coverage, shall receive 23% of the
savings based on the cost of the Plan the Employee is eligible to select, or $5,000
whichever is Jesser, as permitted by P.L, 2010, Ch. 2, The amount will be paid
during the month of Deowinber,

E. Family dentul coverage shall begi at the birth of the first ohild.

. The Employer reserves the 1ight to change healthesre providers 8o long a8 equal
to or better coverage i provided than the cutrently provided in the NJDIRECT15
plan,

@. Fulltime employess who retite after the age of 62 and with fifteen yoars of
serviee to the Borough of North Caldwell may continue to receive puid health
insutance covetage, Fmployees recetving retiree heelth benefits must notify the
Borough Administratos in writing, with proof of enroliment, when they become
eligible for Medicare Parts A and B.

XXXM, NON-ISCRIMINATION

A. There shull be no discrimination. or intexference, by the Enaployer or any of its
sgents, againet the Brmployees represonted by the Union because of any
metnbership or activity in the Union, The Union or any of its members or agents
shall not intimidate employees into membership,

B. The Employer and Union agree that thete shall be no discrimination against any
Employes or applicant for employment because of race, age, colot, creed, 8ex,
religion, national origin and nationality, ancestry, marital status, affectional or
sexual orlentation, domestle partnership status, affectional or sexual orientation,
domestic partnership status, atypical hereditary, collular or blood frait, genetic
information, disability (including AIDS or HIV infection), civil union status,
breastfeoding, Nability for setvice in the United States atmed sorvices, gender
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jdentity or expressicn, and pregnancy in complance with 4ll epplicable Federnl
and State statutes, rules and regulations.

XXXOI JURYDUTY
A, An Bmployes summoned to juty duty shall receive hiv regular pay from the

Employer without intesruption or dednetion for such period, Such Employee shall

veport for his regular wotk while oxevsed from such attendanoe i coust unless it
is impossible or if the Employee is excosed after 12:00 noon except in case of
emergeticy. ,

B, Any payment recelved for juty duty shall be retained by the Enaployee. Employee
must prasent Employer with proof of jury service,

XXXV, SAFELY |
A. The Employer shall not require, direct, or assign sny Exmployee(s) to work under
unsafe or hazardous condltions. As determined by the Borough Engineer/Public
Works Superintendent or his designes, no less than two {2) Employees shall be on
assighment where the engineer determines reasons of safoty requite such an

assignment, The Brployee(s) vpon discovering an unsafs o hazardous condition
will immediately toll his supervisor, The supervisor will be responsible for
determining whether or not the work cun be performed safely. I, in the judgment
of the supervisor the working conditions are unsafe, he shall advise how the work
can be performed safely or will stop the work, If the supervisor takes the
tesponsibility and directs the work to continue, the Hmployee(s) shall perform the
work subjeot to the rights wader Fhe grievance and atbitration procedure sef forth
in this Agrooment.

B. The Employer shall provide all tools and safety equipment necessary for the
performance of work required, including but not limited to first aid kits, D.O.T.
flags, flares, and fire extinguishers. All safbly equipment and apparel shall remain
on the Employers premises when not in vse. The parties agree to establish a
gafety cormities to consist of two Unicn and two mana.gément members. The
putpose of the safety committee shall be to establish and enforce safety standards
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XXXV

XXXV
. The Bployer agrees to cooperate foward. the prompt settlement of Employee on

and practices to be obgerved by all the parties in conmection with worlk performed
by the Employees covered under this Agreement.

LIE DETECTOR TREST
The Eniplnym' shall not require, request or suggest that an Employee or applicant
for employment take & polygraph or any other form of He defector test.

MILITARY LEAVE
Military leave will be provided to all Employees covered by this Agreement in
accordance with State and Federal Law,

COMPUNSATION CLATMS

fhe Job jury claims when such claims are due and owlng as required by law. The
Rmployer shall provide Worket’s Compensation protection for all Employees or
the equivalent thereof if the injury arose out of or in the course of employtaent,

. In the event that an Fmployee is injured on the job and is required to lose time

from, work that day because of such injury, the Bmployer shall pay such Fmployee
is day's pay for that day or portion thereof lost becanse of such injury. An
Employee who has returned to his regular dutles after sustaining a compensable
Injury who is requived by the Workoer’s Compensation dootor to receive additional
medical treatment dusing his regularly scheduled wotking howrs shall receive his
regular hourly rato of pay for such tine,

. "ny job telated injury must be reported to the Borough Engincer/Public Works

Supetintendent o his designee immediately. Anthorized report forms mmst be
completed by the Employee, If prompt notification is not possible, a writhen report
st be flled on the following day. The Borough nust file a written report with its

_ingutance carrier within forty-eight (48) houts of the incident,
. BEmployees hurt on the job will receive sixty (60) days of pay at full pay for all

worker's compensation clalms, All monies from the worker’s compensation
carrier must be turned over to the Borough, After sixty (60) days, if the Employce
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remains out on worker’s compensation, hefshe shall only be entitled to that
amount paid by worker’s compensation,

E. Time lost duo 10 onthe job fnjury shail not by charged against Broployees’ sick,
vacation or personal time,

XXXVIIL LAYOFFS AND RECALY
Whenever the Bmployer reduces the work foree, the following proveduro shall
apply:

1. Employees shall be ledd off in the order of least total entployment
senlority, provided the remaining employess are then qualified or con
qualify within the two (2) week notice perlod fo perform the work to be
done,

2. Notice of such layoffs will be given at least two (2) weeks before the
scheduled layoff, | _

3. A lodd-off Employee shall have preferonce fbr'reemploym@nt for a

period of one (1) yeur.

4, The Employer shall re-hire laid off Employees in the order of greatest
employment semarity, provided the Fmployoes ate then qualified or can
qualify to perform the work available within a three (3) month pefiod
Under no cireumstances whatsoever shall the Employer hire from the
op'en_' labor market while an Fioployee has an unexpired term of
praferende for re-employment who is ready, willing and able to be
reemployed as provided m&er the provisions of this Atticle of the
Agreement, ' _ |

5. Notice of re-employment to an Eraployee who has been taid off shatl be
made by certified mail to the last known address of such Bmaployee,

XXXIX. SUB-CONTRACTING. |
The Emplayer may sontinue to let subcontracts for the work ot service presently
performed by or herenfter assigned to Employees coveled by this Agreement
provided;
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1. No employees are on layoff with unaxpiréd recall rights,

2. Employees shall not be laid off while contractors ave performing work.

3. 'The letiing of sub-contracts shall not be used o aveld the terms and
condition of his Agreement,

XL, PERSONAL

A. Rach full-time employee who has completed the probationary period provided by
Article IX of this Agreement may receive two (2) days letve with pay for
personal business during each calendar year of this Agresment, st any thne during
the calendar year, if approved in advance by the Borough Engineer/Public Works
Superintendent or his designee except in case of emergency, which leave shall not
be cunmlative from year to year.

B. Personal days may be taken in one-hatf (1/2) day increments,

XY DEATHIN THE FANMIL

Wages up to five (5) consecutive days will be paid during the absence from work:
of permanent full time emaployees when such absence is caused by the death and
attendance ui the funeral of mother, father, sister, brother, spouse or significant
other, ¢ivil union and domestic pariner, children, step children, motherin-law,
father<in-aw, daunghtor-in-law, son-in-law, grandchildren and grandparents, or ahy
person related by blood or marriage residing in an Employee's bonschold, up to an
including the date of burial, -

XLIL TERMINATION CLAUSE
This Agmemmt shall be in full force and effeot from Jamary 1, 2024 to and
including December 31, 2026 and shall continue from yoar to year theroafler
unless written notice of desire to cancel or terminate the Agreoment is served by
either party upon the other at least sixty (60) days prior fo date of expiration.
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IN WITNESS WHEREQF, the parties hereto have caused this Agreement to be signed by the
appropriate officer of each party.

Date:

Date:

2faal2Y

INTERNATIONAL BROTHERHOOD OF
TEAMSTERS, CHAUFFEURS,
WAREHOUSEMEN, AND HELPERS OF

2l A

AnthonyRomano, St., Shop Steward

BOROU I OF HC /DVELL

Glenn E‘E}E‘ém&
Borough Administrator

SCHEDULE A
Salary Guide:
Title/Step 2024 2025 2026
Maintenance Worker
Start $48,659.97 $48,659.97 $48,659.97
Year 2 $50,032.73 $50,032.75 $50,032.75
Year 3 $51,405.53 $51,405.53 ' $51,405.53
| Year 4 $52,778.31 $52,778.31 $52,778.31
Year 5 $54,151.09 $54,151.09 $54,151.09
Year 6 $55,523.87 $55,523.87 $55,523.87
Year 7 $56,896.65 $56,896.65 $56,896.65
Year 8 $58,269.43 $58,269.43 $58,269.43
Year 9 $59,642.21 1 $59,642.21 $59,642.21
Year 10 $61,014.99 $61,014.99 $61,014.99
Year 11 $62,387.76 $62.387.76 $62,387.76
Assistant Foreman
Start $60,808.68 $60,808.68 $60,808.68
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$62,557.36

Yeat 2 $62,557.36 $62,557.36
Year 3 $64.346.04 $64,346.04 $64,346.04
Year 4 $66,114,72 $66,114,72 $66,114.72
General Foreman
Start $69,089.88 $69,089,88 $69,089.88
Year 2 $74,218.03 $74,218.03 $74,218.03
Year 3 $79,346.13 $79,346,13 $79.346,13
Yeur 4 $84,474.33 $84.474.33 $84,474.33
Superintendent of

| Puplic Works
Temporary Step 2024 $78,620

5% Incroase
Tempotary Step 2025 381,765
4% Increase
Ternporary Step 2026 $85,036
4% Increase

Start $88,275.67 $88.275.67 $88,275.67

C Yeat 2 $92,183.78 $92,183.78 $92,183.78
Yoar 3 $96,091.89 $96,091.89 $96,091.89
Yeur 4 $100,000.00 $100.,000.00 $100,000.00
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